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Y
ARTICLES OF AGREEMENT
BET WEEN
RETAIL CLERKS’ INTERNATIONAL PROTECTIVE 
ASSOCIATION, No. 1050
THIS AGREEMENT, m u t u a l l y  e n t e r e d  i n t o  t h i s  8 t h  d a y  
o f  A p r i l ,  A. D* 1 9 3 7 *  b y  a n d  b e t w e e n  t h e  RETAIL CLERKS’ INTER­
NATIONAL PROTECTIVE ASSOCIATION, L o c a l  N o ,  1050,  h e r e a f t e r  r e ­
f e r r e d  TO AS THE UNION, OR THE P A R T Y  OF THE F I R S T  P A R T ,  THROUGH  
t h e i r  a u t h o r i z e d  a g e n t s ,  LOUIS SATREN a n d  THOMAS IOLA, a s  B u s i n e s s  
R e p r e s e n t a t i v e  a n d  P r e s i d e n t ,  r e s p e c t i v e l y ,  o f  L o c a l  N o ,  1050 f o r  
t h e  C i t y  o f  D e t r o i t  a n d  t h e  S t a t e  o f  M i c h i g a n ,  a n o  UNITED SHIRT 
DISTRIBUTORS, INC , ,  o f  t h e  C i t y  o f  D e t r o i t ,  h e r e a f t e r  r e f e r r e d  t o  
AS THE COMPANY, OR T HE P A R T Y  OF T HE SECOND P A R T ,
W I TNESSETH: T h a t  6 a i d  p a r t i e s  o f  t h e  F i r s t  p a r t ,  i n
C O N S I D E R A T I O N  OF T HE  COV ENANT S  AND AGR E E ME NT S  H E R E I N A F T E R  M E N T I O N '  
EB AND M U T U A L L Y  AGREED UPON BY ALL  P A R T I E S  TO BE K E P T ,  DONE AND 
P E R F O R M E D ,  DO H E R E B Y  L E A S E  FOR THE P E R I O D  OF ONE ( l )  YEAR TO
t h e  s a i d  P a r t y  o f  t h e  s e c o n d  p a r t  o n e  ( l )  U n i o n  S t o r e  C a r d  a s  
t h e  p r o p e r t y  o f  a n d  i s s u e o  b y  t h e  RETAIL CLERKS’ INTERNATIONAL 
PROTECTIVE ASSOCIATION.
T h e  f o l l o w i n g  A r t i c l e s  o f  A g r e e m e n t  a r e  f o r  s a l e s ­
p e o p l e  E M P L O Y E D  BY THE P A R T Y  OF T HE  SECOND P A R T ,  WHO ARE MEMBERS
OF THE RETAIL CLERKS’ INTERNATIONAL PROTECTIVE ASSOCIATION,
L o c a l  N o ,  1050 o r  D e t r o i t ,
WI TNESSETH t T h a t  b o t h  p a r t i e s  a g r e e d  w i t h  t h e  o t h e r
TO THE F O L L O WI N G  T E R M S !
ARTICLE I
w a m i ,  Ho u r s  a n d  C o n d i t i o n s
S t o r e  Ho u r s :' 11 ■ 1
M a n a g e r - - - 5 6  H o u r s  p e r  w e e k ,
C le r k s - - - - 1 ; 8  H o u r s  p e r  w e e k ,
E a s t e r ,  F a t h e r ’ s D a y ,  a n d  C h r i s t m a s  p e a k  p e r i o d s - -
HOURS TO BE R E G U L A T E D  »Y S T OR E  M A N A G E R S .
0
V a c a t i o n s :
A l l  e m p l o y e e s  i n  t h e  c o m p a n y  e m p l o y e d  o n e  y e a r  or  o v e r
S H A L L  BE G I V E N  ONE W E E K ' S  V A C A T I O N  W I T H  P A Y - - V A C A T I • N TO 6E T AKEN
d u r i n g  J u l y ,  A u g u s t  a n d  S e p t e m b e r *
S i c k  L e a v e ;
C o m p a n y  s h a l l  c o n t i n u e  i t s  p r e s e n t  p o l i c y #
S a l a r i e s i
PL OY of
MANAGER
S t o r e s  g r o s s i n g  u p  t o  $ 3 0 , 0 0 0 * 0 0  a n n u a l l y ,
Ma n a g e r - - - - $ 3 5 * 0 0
I f  n e w  e m p l o y e e s - - $ 2 0 * 0 0  a w e e k  d u r i n g  3 m o n t h s  p r o b a t i o  
I f  r e t a i n e d  p a y  i n c r e a s e d  t o  $ 2 2 * 5 0
S t o r e s  g r o s s i n g  o v e r  $ 3 0 , 0 0 0 * 0 0  b u t  l e s s  t h a n  $ 1 + 5 , 0 0 0 * 0 0
Ma n  a g  e r  —  - - $ 1 + 0 * 0 0  
F i r s t  Ma n - - $ 2 7 * 5 0
I f  n e w  E m p l o y e e - - $ 2 0 * 0 0  f o r  t h r e e  m o n t h s  p r o b a t i o n #
I f  r e t a i n e d ,  s a l a r y  i n c r e a s e d  t o  $ 2 2 * 5 0
S t o r e s  g r o s s i n g  o v e r  $ 1 + 5 * 0 0 0 * 0 0  b u t  l e s s  t h a n  $ 6 5 * 0 0 0 * 0 0
Ma n a g e r - - -  - $ 1 + 5 * 0 0  
F i r s t  Ma n - - $ 3 0 # 0 0  
S e c o n d  Ma n - $ 2 2 * 5 0
I f  n e w  e m p l o y e  - -  $ 2 0 * 0 0  f o r  t h r e e  m o n t h s  p r o b a t i o n *
I f  r e t a i n e d ,  s a l a r y  i n c r e a s e d  t © $ 2 2 * 5 0 #
S t o r e s  g r o s s i n g  o v e r  $ 6 5 * 0 0 0 * 0 0  a n n u a l l y *
Ma n a g e r - - - - $ 1 + 5 * 0 0  
F i r s t  Ma n - - $ 3 2 * 5 0  
S e c o n d  Ma n - $ 2 7 * 5 0  
T h i a o  Ma n - - $ 2 2 * 5 0
l r  NEW MAN,  S A L A R Y  I S SAME AS OTHER NEW MEN I N OTHER 
B R A C K E T S *
I n s t o r e s  g r o s s i n g  o v e r  $ 6 5 * 0 0 0 * 0 0 ,  a l l  m a n a g e r s  i n  e m -  
COMPANY OVER T HRE E  ( 3 )  Y E ARS  R E C E I V E  S A L A R Y  OF $ 5 0 * 0 0 *  
S a l a r i e s  a r e  b y  t h e  w e e k ,  p l u s  P . M . ' s #
A n y  n e w  s t o r e s  o p e n e d ,  d u r i n g  f i r s t  y e a r  o f  o p e r a t i o n ,  
s h a l l  b e  p a i d  $ 3 5 * 0 0  a n d  h e l p e r  $ 2 2 * 5 0 *  N ew m a n  s a l a r y
<•
»
*
AS I N OTHER B R A C K E T S *
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wl r  S T O R E  Ifc CL OS E D D U R I N G T HE  Y E A R ,  D I S P O S I T I O N  OF MEN 
I S L E F T  TO THE D I S C R E T I O N  OF THE MA N A G E ME N T .
Me n  T R A N S F E R R E D  F ROM ONE S T OR E  TO ANOTHER S H A L L  NOT S U F ­
FER A R E D U C T I O N  I N S A L A R Y .
C o m p a n y  r u l e s  s h a l l  b e  s t r i c t l y  a d h e r e d  t o  b y  Ma n a g e r s  
a n d  C l e r k s ,  w i t h  Ma n a g e r s  o f  s t o r e s  r e s p o n s i b l e  t o  m a n a g e m e n t .
AR TIC LE I I
(A) I t i s  m u t u a l l y  u n d e r s t o o d  a n d  a g r e e o  b y  b o t h  p a r t i e s
TO THE CONTRACT  T H A T  • N THE E V E N T  OF A N Y  C O N T R O V E R S Y  A R I S I N G  WHI CH  
IS NOT D E F I N I T E L Y  COV E RE D BY T H I S  A G R E E M E N T ,  S A I D  C O N T R O V E R S Y  
S H A L L  F I R S T  BE R E F E R R E D  FOR S E T T L E M E N T  TO T HE  B U S I N E S S  R E P R E S E N ­
T A T I V E  c f  L o c a l  # 1 0 5 0 ,  wh o  s h a l l  e n d e a v o r  t c  s e t t l e  t h e  m a t t e r  i n
D I S P U T E  I N A MANNER S A T I S F A C T O R Y  TO BOTH P A R T I E S .  SHOULD H E ,  
HOWE V E R,  BE UNABL E TO S E T T L E  S A M E ,  T HE N THE MAT T E R  I N C ON T R OV E R S Y  
S H A L L  8 E S E T T L E D  BY A BOARD OF A R B I T R A T I O N  S E L E C T E D  AS F O L L O W S :
O n e  m e m b e r  t o  b e  s e l e c t e d  b y  P a r t y  o r  t h e  F i r s t  P a r t  a n d  o n e  m e m ­
b e r  TO BE S E L E C T E D  BY THE P A R T Y  OF THE SECOND P A R T .  T H E S E  TWO 
S H A L L  S E L E C T  THE T H I R D  P A R T Y  OF THE A R B it T R A T I 0 N BOARD AND THE 
F I N A L  D E C I S I O N  OF T H I S  BOARD S H A L L  BE B I N D I N G  OF BOTH P A R T I E S *
( B )  I n THE E V E N T  OF THE F I R S T  TWO MEMBERS OF SUCH
B o a r d  o f  A r b i t r a t i o n  n o t  b e i n g  a b l e  t o  a g r e e  on  t h e  t h i r d  m e m b e r
t \
o f  s u c h  B o a r d  w i t h i n  f o r t y - e i g h t  ( i+ 8 )  h o u r s  a f t e r  t h e i r  a p p o i n t ­
m e n t ,  t h e  t h i r d  m e m b e r  a t  t h e  r e q u e s t  o f  e i t h e r  p a r t y  s h a l l  b e  
a p p o i n t e d  b y  t h e  P r o b a t e  C o u r t ,  s u c h  t h i r d  p a r t y  t o  s e r v e  w i t h o u t  
r e m u n e r a t i o n .  P e n d i n g  t h e  c o n c l u s i o n  o f  a r b i t r a t i o n ,  t h e r e  s h a l l
BE NO S T O P P A G E  OF WORK,  EACH P A R T Y  A G R E E I N G  TO CARRY OUT ANY 
D E C I S I O N  OR F I N D I N G  OF T HE  ABOVE NAMED BOARD OT A R B I T R A T I O N .
ARTICLE I I I
T h e r e  s h a l l  b e  no d i s c r i m i n a t i o n  a g a i n s t  a n y  e m p l o y e e
BE CAUS E  OF H I S  M E M B E R S H I P  W I T H  THE U N I O N .
T h e  U n i o n  a n d  i t s  r e p r e s e n t a t i v e s  s h a l l a  c t  as s o l e  b a r ­
g a i n i n g  a g e n t  f o r  t h e  Ma n a g e r s  a n d  C l e r k s  o f  t h e  C o m p a n y  wh o  a r e
MEMBERS OF THE U N I O N .
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ARTICLE IV
I n t h e  e v e n t  t h a t  a d d i t i o n a l  h e l p  i s  n e e d e d ,  t h e y  s h a l l
BE ALLOWED TO WORK WI T H O U T  I N T E R F E R E N C E  OR M O L E S T A T I O N  AND S H A L L  
NOT BE R E Q U I R E D  TO PAY D U E S ,  A S S E S S M E N T S  OR P E R M I T  F E E S  TO THE
U n i o n  u n t i l  t h e y  a r e  r e q u l a r l y  a c c e p t e d  b y  a p p l i c a t i o n  t o  t h e  
U n i o n  w i t h i n  n o t  l e s s  t h a n  f o r t y - f i v e  d a y s  o f  t h e i r  e m p l o y m e n t .
S u c h  a d d i t i o n a l  h e l p  s h a l l  b e  r e l e a s e s  a t  t h e  e n d  o r  s i x  ( 6 )  d a y s
T H E R E A F T E R  I F  T H E I R  A P B L I C A T I O N  I S  R E F U 6 E 0  BY THE LOCAL  U N I O N ,  PRO­
V I D E D  t h e  L o c a l  U n i o n  c a n  f u r n i s h  t h e  r e q u i r e d  n u m b e r  o f  S a l e s m e n ,
OR A D D I T I O N A L  HELP N E C E S S A R Y ,  F ORME R MEMBER6 WHO HAVE W I T H D R A W A L
C a r d s ,  or  wh o  h a v e  b e e n  s u s p e n d e d  or  e x p e l l e d  s h a l l  n o t  b e  c o n ­
s i d e r e d  b y  t h e  E m p l o y e r  as  b e i n g  e l i g i b l e  u n d e r  t h i s  c l a u s e ,
ARTICLE V
I t  i s  V c o n t e m p l a t e d  t h a t  a l l  o t h e r  h a b e r d a s h e r i e s  a n d  
f u r n i s h i n g s  s t o r e s  or  d e p a r t m e n t s  i n  D e t r o i t  a n d  M , c h i g a n  w i l l  s i g n
AN AGRE E ME NT  P R O V I D I N G  FOR A WAGE AND E MP L OY ME NT  S C A L E  AND CON­
D I T I O N S  SUCH AS ARE P R O V I D E D  H E R E I N ,  I N THE E V E N T  S U B S E Q U E N T  
AGREEMENT S  ARE E N T E R E D  I NTO B E T W E E N  T HE  U N I O N  AND C OMP A N I E S  OR I N ­
D I V I D U A L S  OWNI NG S T O R E S  COMPARABLE TO THOSE OF THE U N I T E D  S H I R T
D i s t r i b u t o r s ,  I n c , ,  p r o v i d i n g  f o r  w a g e s  t h a t  a r e  l o w e r  or  h o u r s
T HAT  ARE LONGER THAN P R O V I D E D  FOR I N T H I 8  C O N T R A C T ,  THEN THE
C o m p a n y  r e s e r v e s  a n d  s h a l l  h a v e  t h e  r i g h t  t o  s u b m i t  t o  a r b i t r a t i o n
FOR AN A D J U S T M E N T  OF THE WAGES AND HOURS OTHER THAN THOSE H E R E I N ­
B E F OR E  P R O V I C E D ,
ARTICLE VI I
T h e  C o m p a n y  h a s  t h e  r i g h t  t o  d e d u c t  f r o m  w a g e s  a l l  p a y ­
m e n t s  DUE UNDER THE S O C I A L  SECURI TY  OR O l D AGE P E N S I O N  A C T ,
ARTICLE VI
I f a n y  F e o e r a l  or  s t a t e  l a w  i s  e n a c t e d  w h i c h  a f f e c t s  a n y
P R O V I S I O N  OF T H I S  C O N T R A C T ,  T HE N T HE  COMPANY R E S E R V E S  AND I S G I V E N  
THE R I G H T  TO S U B M I T  SUCH C O N F L I C T  TO A R B I T R A T I O N ,  •
- i l -
IN W I T N E S S  WHEREOF,  we  t h e  u n d e r s i g n e d ,  o u l l v  a u t h o r i z e d  
r e p r e s e n t a t i v e s  o r  t h e  R E T A I L  C L E R K S » I N T E R N A T I O N A L  P R O T E C T I V E  
A S S O C I A T I O N ,  LOCAL UNI ON NO.  1 050  o r  D e t r o i t ,  i t s  o f f i c e r s ,  a s e n t s  
a n d  m e m b e r s  of  s a m e ,  a n d  t h e  U N I T E D  S H I R T  D I S T R I B U T O R S ,  I N C . ,  o r  
D e t r o i t ,  M i c h i g a n ,  h e r e u n t o  a f f i x  our  h a n d s  a t  De t r o i t ,  t h i s  
8 t h  0 a y of  A p r i l ,  A .  D ,  1 9 3 7 *
S i g n e d  f o r
RETAIL CLERKS' INTERNATIONAL 
PROTECTIVE ASSOCIATION 
LOCAL UNION NO. 1050
'LOUIS S A T r {lN , B u 3 i n e s s  ITFpr  e s e n t a t i  v e s
S i g n e d  f o r ,
THdklAS' I OLA,  P* p e s i CENT UNITED SHI RT DI STRI BUT ORS,
I N C ,
Ha r r y  Wi n s t o n  R . L .  WA T S O N , S E C Y .
WITNESS
ae of company or employers* association signing the agreement
v //7 //r  /  y / A o / ^ s 2 //(S ..... ...J u ,c t£ & < /~(if more than one employer, please list on reverse side)
Number of companies covered by agreement / ..........................
Number of union members working under terms of agreement U, / '~  'C~~Q
Branch of trade covered ..../^ C S 4 9 -M /S £ ; a/ ^ j .
Date signed f~  ~ /  ^ ^ ^ a t e  of expiration Sf a r / l .s -  /
.shJ....._...C/C JOAt-r /JD Slifr
(Name of person furnishing information) (Address)
